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Graduation Date.  The unofficial date of graduation will be Sunday, May 20, 2018 at 2:00 PM.  The official 
date will be approved at the February 26, 2018 board meeting.   
 
Last day of School.  At this time, the last day of student attendance will be Wednesday, May 30, 2018, with the 
last day for teachers being Thursday, May 31, 2018.  If we would happen to exhaust all of our emergency days 
(we have used four of our five), the last day of student attendance would be Thursday, May 31, 2018, with the 
last day for teachers being Friday, June 1, 2018.   
 
Flu Outbreak.  Thank you for the "all hands on deck" approach to disinfecting your classrooms, offices, etc.  
Please continue this approach as we try to battle the worst flu outbreak in recent years.  If you have not received 
a flu shot, it is not too late. Many doctors are encouraging this.    
 
Retirement Incentive – Non Certified.  Do non-certified staff members have a retirement incentive? Yes.  
What is the incentive? $100 for each full year of service (maximum of 30 years).  Who is eligible? A non-
certified staff member must be at least 55 years old (at the time of retirement) AND has worked full-time for 
Southeastern for at least 20 years AND arranged this in writing at least 2 months in advance. 
 
March Madness.  I know March can be a very unstable and restless month in the education world.  Like every 
year, we will be making personnel decisions based on performance and need.  These are very difficult decisions 
which affect the lives of people.  Our administration and board of education take this very serious and realize 
the ultimate goal is to do what is in the best interest of children.  I promise two things during this process:  1)  
Confidentiality will be a top priority, and 2) I will be open, honest, and prompt with you during this process.  If 
you have questions or concerns, please do not hesitate to contact me.  There is no reason for you to worry.  Just 
call me and I will tell you what I can without jeopardizing the confidentiality of another employee.  We will 
have only one March board meeting this year and it is Monday, March 26, 2018 at 6:30 PM.  
 
Thoughts and Prayers and Love.  Please continue to keep the following family members in your thoughts and 
prayers: Harold Daniels, Ryan Phillips, Michelle Neill (Gary Neill’s wife), and Roger Genenbacher (Mrs. 
Genenbacher’s husband).  A simple text, note, phone call, etc. can mean the world to someone going through a 
difficult situation.  At the same time, the best thing we can give them is our thoughts and prayers.  
 
IASB Article on Shifting Pension Costs to Local School Districts.  When the governor, on Wednesday, 
proposed that all normal pension costs for active teachers should be shifted from the state and onto local school 
districts, the immediate – and accurate – response was “where will this money come from?” Promising $450 to 
$550 million of new funding for schools while demanding nearly $500 million in new pension payments is a 
dangerous shell game that only moves Illinois further away from adequately funding our schools. Hundreds of 
school districts, and perhaps the majority of school districts, would be net losers in such a scheme. For districts 
to cover this new unfunded mandate, educational programs would have to be cut and/or local property taxes 
would have to be increased.  But the real fallacy in the logic of the cost shift is found when one reads deeper 
into the news reports. Inevitably, someone will reference “by paying the employer contribution of teachers’ 



pensions on behalf of school districts, the state is essentially paying for spending decisions over which it has 
little control.” Or as the governor stated in his Budget Address, “if you separate the payment from 
accountability ... there is no accountability.”  Here is where those comments are wrong. Proponents of pension 
cost shift proposals claim that local school boards establish rich pension benefits for teachers because they 
know that they are not liable for the pension liability that goes with them. In fact, local school boards have no 
say at all regarding the pension benefits that teachers receive. All benefits are set by the state legislature through 
the approval and enactment of legislation that enhances pension benefits in the Teachers’ Retirement System! 
Legislators did so with no regard to the increased unfunded pension liability that those enhancements would 
incur. Now those costs are revealing themselves in the form of unsustainably higher annual pension payments.  
The solution cannot be as easy as simply washing one’s hands of the mess they created and sending the bills on 
to some other entity.  Each time a bill was introduced to enhance pension benefits without covering the costs of 
the new pension liability, the Illinois Association of School Boards opposed it. In 1993, when legislation was 
approved containing the 5 + 5 Early Retirement Option, IASB opposed it. In 1997, when legislation was 
approved containing provisions to allow TRS members to purchase pension credit for time off to care for an 
adopted infant, IASB opposed it. In 1998, when legislation was approved containing provisions for the 2.2 
Enhanced Pension Benefit (that resulted in earlier retirements), IASB opposed it. In 1999, when legislation was 
approved containing the new Early Retirement Option (ERO), IASB opposed it. In 2003, when legislation was 
approved containing provisions to allow for TRS members to purchase pension credit for up to two years of 
teaching in private schools and to use two years of unused sick time for pension credit, IASB opposed it.  In 
most cases, IASB was the only organization that opposed the legislation. And, yet, the fingers are pointing at 
school board members for ballooning the pension liability. 
 


